
San Francisco Unified School District

Student Support Services Department
LGBTQ Support Liaison
Lesbian, Gay, Bisexual, Transgender and Questioning
Job Description

Documentation of these responsibilities needs to be submitted to SSSD—stipends are dependent on attendance at each professional development and this documentation.  Full stipends will be paid only to those who complete required role responsibilities.

2009-2010 Minimum Expectations

PROFESSIONAL DEVELOPMENT and PLANNING
· Attend:  one day-long HPC Orientation and Professional Development in the first semester; a two-hour after school meeting in January; and a two-hour after school evaluation meeting in May
· On-site coordination and collaboration with on-site Health and Wellness Team members and counselors; participate in on-site HPC team meetings (minimum of 2 per year); based on communication and documentation needs, SSSD staff may attend
· Participate in and encourage registration for Health Ed related professional development during the 2009-20010 school year (e.g., Sexuality Education, LGBTQ Youth and Health)
POLICY
· Assist in the implementation of the Anti-Slur Policy, Meeting the Needs of LGBTQ Students Policy, California Student Safety and Violence Prevention Act (AB537), Sexual Harassment Policy and other policies as needed
HEALTH AWARENESS

· Coordinate at least 2 school-wide Health Awareness events:

[We recommend that LGBTQ Support Liaisons incorporate and coordinate events with students at regular GSA meetings]

· Respect Promotion & Violence Prevention Event
Suggested event:  School Safety & Violence Prevention in January
· Pride or Diversity Event
Suggested event:  Gay Pride in April
EDUCATIONAL PROGRAMS

· Facilitate “drop-in” and/or Gay/Straight Alliance meetings regularly (i.e. weekly, bi-monthly)
ADMINISTRATIVE DUTIES

· Complete GSA documentation by due dates

· Submit Health Awareness Event activity logs, as required, by the 5th of every month for the previous month’s activities
· Make a brief presentation to school site staff each semester at a faculty meeting regarding LGBTQ Support Liaison role and responsibilities
· Provide students and school site staff with appropriate resources and hotline numbers
· Encourage student involvement in the appropriate LGBTQ youth conferences
· Collaborate with on-site Health and Wellness Team members and counselors
