San Francisco Unified School District

Student Support Services Department
LGBTQ Support Liaison
(Lesbian, Gay, Bisexual, Transgender and Questioning)

Healthy School Team

Job Description

Documentation of these responsibilities needs to be submitted to SSSD – stipends are dependent on attendance at each professional development and this documentation.  Full stipends will be paid only to those who complete required role responsibilities.
2009-2010 Minimum Expectations

PROFESSIONAL DEVELOPMENT
· Please attend the following meetings:

· One day-long HST Orientation and Professional Development on Wednesday, October 14, 2009; a two-hour after school meeting on Monday, January 11, 2010; and a two-hour after school evaluation meeting on Monday, May 3, 2010.
· Collaborate with other on-site HST members; participate in on-site HST team meetings (minimum of 4 per year); based on communication and documentation needs, SSSD staff may attend.
· Attendance is encouraged at other professional development trainings such as the MS/HS Sexuality PD.
POLICY
· Assist in the implementation of: 
· SFUSD Anti-Slur policy; 
· AB537: The CA Student Safety and Violence Prevention Act which prohibits discrimination based on sexual orientation or gender identity.
HEALTH AWARENESS
· Coordinate two school-wide health awareness events:
· School Safety and Violence Prevention Month in January
· Gay Pride Month in April
EDUCATIONAL PROGRAMS
· Coordinate and facilitate a Gay-Straight Alliance, Diversity or Respect club, etc.  
       The GSA will include:
· A regular time and place for meetings
· Assisting coordination of Gay Pride health awareness events and other health awareness events as appropriate
· Ensure tolerance education curricular materials are available to all educators.
· Let’s Get Real, GroundSpark
· Talking About Sexual Harassment, Sunburst Video 

· That’s a Family diversity video from GroundSpark
ADMINISTRATIVE DUTIES

· Complete documentation and activity logs as required in timely manner. 
· Inform school site staff about upcoming activities each semester. 
      Some suggestions are:

· Brief presentations at staff meetings are strongly encouraged

· Newsletter articles

· Bulletin board announcements

· Assist with assessment & evaluation, including CHKS/YRBS administration, as needed.
· Regularly check and respond to e-mails from SSSD regarding role responsibilities.
